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The Nuclear Power Plants Authority (NPPA) is a public economic authority of special nature that is
affiliated to the Ministry of Electricity and Renewable Energy. NPPA is exclusively entrusted with
establishing. operating. and managing nuclear power plants in Egypt.

NPPA recognizes the essential role that its personnel will play in ensuring the future successful
operation of its nuclear power plants. In this respect. NPPA’s Senior Management. with the use of
NPPA’s Integrated Management System, is committed to achieving the goals of:

b.

Establishing and implementing an effective. objective and fair recruitment process.

Attracting. hiring and maintaining suitably qualified and competent personnel with adequate skills
and capabilities.

As part of these commitments. NPPA declares that it will:

a.

Consistently apply its recruitment and hiring process to ensure that candidates are appointed based
on merit.

Strictly comply with all relevant Egyptian Laws and regulations. including the Egyptian Labour
Law. throughout the recruitment and hiring process.

Develop realistic recruitment plans which allow sufficient lead time for NPPA to engage in
candidate search. selection. and pre-employment screening.

Adopt internationally recognised practices when sourcing candidates in order to attract personnel
that are highly-talented. best fit vacant job positions. and who are most likely to integrate with
NPPA’s organisational culture.

Seek a broad distribution of both age and experience levels throughout the organization to ensure
that a diversified pool of knowledge. skills and expertise is achieved.

Establish. and make readily available. clearly defined requirements and criteria for: vacant job
positions: the acceptance and rejection of job applicants: job interviews; the objective testing of
candidates: and medical and psychological fitness for duty.

Adopt a zero tolerance approach to any discrimination in the recruitment and hiring process based
on race. colour. religion. gender. nationality. disability or age and avoiding nepotism.

Not to hire first degree relatives of the Board Chairman of the NPPA during the period of his or
her tenure.

Strike a balance between internal promotion and external recruitment and hiring in order to ensure
that employment commitment is duly rewarded.

This policy applies to all potential job candidates for permanent. full-time or part-time positions. as
well as to all employees who are involved in any aspect of the recruitment and/or selection of
personnel.

NPPA’s Senior Management will serve as the driving force to effectively communicate and implement
this Recruitment Policy. so that its intentions are understood and properly applied by all its personnel
and other persons with. for. or on behalf of. NPPA.
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